
 
THE CITY OF BRIDGEPORT, CT  

 
 
 

The City of Bridgeport, CT is now accepting submissions for the position of 
 

Associate City Attorney 
 
SALARY: $88,891 - $133,543 (effective 1/1/16) – Starting salary is commensurate with experience, and 
will be determined by the City Attorney and Director of Labor Relations. This position includes a 
comprehensive benefits package including a Retirement Pension administered by MERS (Municipal 
Employees Retirement System). 
 
TO APPLY: Please mail, deliver or email the supplied Civil Service application, resume, cover letter 
and three (3) recent professional letters of reference to the Civil Service Commission office, Room 106, 
45 Lyon Terrace, Bridgeport, CT  06604.  You can email required documents to 
COB.Jobs@bridgeportct.gov. 
    
Resumes must be submitted or postmarked no later than Tuesday, December 22, 2015. The City 
Attorney as hiring authority reserves sole and exclusive discretion to accept later filed 
applications/resumes. 
 
A variety of legal skills, experience, and abilities are sought for this advertised position, with the 
allocation for each to be determined as appropriate based upon the combinations of qualifications 
exhibited by the responding candidates. Strong legal research and writing ability is essential, and 
experience with public education and labor/employment law is a plus. 
 
In particular: we are seeking applicants to advise municipal management on general governmental 
and personnel related matters; to prosecute collection and other legal actions; and to defend lawsuits 
in the following substantive areas -  labor and employment law, 42 USC §1983 actions, wrongful 
death complaints, excessive use of police force claims, personal injury actions, and general municipal 
law.  These positions also entail defending the City of Bridgeport and its Board of Education (“BOE”) 
before administrative agencies such as the CHRO, EEOC, SBMA and SBLR, as well representation of 
the City and the BOE in a variety of state and federal court proceedings.   
 
REQUIREMENTS:  

• Graduation from an accredited law school with a degree in law. 
•  A minimum of three (3) years experience as an attorney is required for this position.  
• Admission to practice law in the state of Connecticut.   
• Admission to practice law before the U.S. District Court for the District of Connecticut, and 

U.S. court of Appeals for the Second circuit, or make immediate application thereto.   
• Strong analytical, research and writing skills are essential. 

mailto:COB.Jobs@bridgeportct.gov�


• Strong dedication to regularly appearing in State and Federal Court and at contested hearings. 
• Experience with labor and employment law and a substantial record of civil trials in state and 

federal courts is strongly preferred. 
•  Experience in student expulsion hearings. 

 
This job description is not, nor is to be intended to be, a complete statement of all duties, functions, 
responsibilities and qualifications which comprise this position. 
 
The City reserves the right to reject any and all candidates and to decline to hire. 

 
For further information and contact: 

CIVIL SERVICE COMMISSION 
45 LYON TERRACE, room#106  

BRIDGEPORT, CT  06604 
TELEPHONE: 203-576-7103 

 
An Equal Opportunity Employer  MF/AA/DIS 

 








