
Municipal Employee 
COVID-19 Guidelines

Updated 12/14/22



RESOURCES
These guidelines are our effort to follow the Occupational Safety and Health Administration (OSHA) mandates requiring employers to
maintain a safe and healthy work environment free of "recognized hazards" to employees' health or safety that could result in injury or death.
Having done everything to ensure the health and safety of employees in the workplace, there is no cause to accommodate employees who
do not have a potentially compromising health condition but are otherwise unwilling to work with others based upon their own personal
comfort levels. Managers or supervisors who are presented with any of the situations described below or those not covered by this notice,
should immediately contact the Office of Labor Relations and Human Resources. Failure to adhere to these guidelines set forth above, will
result to disciplinary action.

Centers for Disease Control and Prevention (CDC) 
Occupational Safety and Health Administration (OSHA) 

State or Connecticut Department of Public Health 
Equal Employment Opportunity Commission (EEOC) 

World Health Organization (WHO)
City of Bridgeport Department of Health

COVID-19 Employee Resources

Municipal responses and procedures are subject to change, at any time, by City Administration. The above is intended as guidelines only and are subject to change.  You 
should not rely on it as a complete or binding explanation of this topic. The creation and execution of these guidelines are subject to the reasonable discretion of  the chief 

administrative office and departmental authorities. These policies do not constitute a contract of employment, express or implied, between the employee and  City of 
Bridgeport. This is an informational guide and is subject to correction of any information which may have been inadvertently misstated.
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ReportCOVID-19 Positive Cases & Exposures to Email (Secured) – HRCOVID19@bridgeportct.gov
General Questions on Guidelines – HRCOVID19@bridgeportct.gov (203) 576-8108

Natalie Montaque, COVID-19 Nurse Supervisor – HRCOVID19@bridgeportct.gov (203) 450-1488
Eroll V. Skyers, Director of Labor Relations – Eroll.Skyers@bridgeportct.gov (203) 576-7610

Sandra Ferreira, Human Resources Manager - Sandra.Ferreira@bridgeportct.gov (203) 576-8108

Information obtained during the reporting of cases, contact tracing, testing, and vaccinations cards will adhere to privacy and confidentiality  of our employee(s) affected and 
will be treated as confidential medical information under the Americans with Disabilities Act (ADA)

Important Emails & Contact Information 

https://www.cdc.gov/niosh/
https://www.osha.gov/
https://portal.ct.gov/Coronavirus
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws
https://www.who.int/
https://www.bridgeportct.gov/coronavirus
https://www.bridgeportct.gov/content/341307/341411/341405/367231.aspx
mailto:HRcovid19@bridgeportct.gov
mailto:HRcovid19@bridgeportct.gov
mailto:HRCOVID19@bridgeportct.gov
mailto:Eroll.Skyers@bridgeportct.gov
mailto:Sandra.Ferreira@bridgeportct.gov


COVID-19 Vaccine & Testing

Will the COVID-19 Vaccine bemandated for employees?
No, however, we are encouraging that all City of Bridgeport employees shall be up to date with their vaccines against COVID-19. Please visit the
CDC website to see if you are up to date with your vaccines. https://www.cdc.gov/coronavirus/2019-ncov/vaccines/stay-up-to-date.html.

Will unvaccinated employees be required to participate in weekly COVID testing to be accepted into the workplace?
No. Upon announcement of this updated COVID guidelines, all unvaccinated employees will no longer be mandated to weekly COVID testing.

Is an employee required to show proof of vaccination?
No. Upon announcement of this updated COVID guidelines, fully vaccinated employees no longer need to submit Proof of COVID-19 Vaccination to the
Office of Human Resources/Labor Relations, unless the employee is subject to provide for contact tracing being conducted by the Department of Health.

Are employees required to wear a face mask in the workplace?
No. As of February 23, 2022, the mask mandate was discontinued and made optional, therefore, all employees (regardless of vaccination status) are
no longer required to wear a face mask while in the workplace unless the employee has been exposed or is positive for COVID-19. Please refer to
the return-to-work guidelines and infographics on masking requirements following COVID-19 infection.

BridgeportDepartmentof HealthCommunicableDiseaseClinic
Located at 752 East Main Street, Bridgeport, CT
Rapid Testing Only. Ages 2 and up. 
No Appointment Needed. Bring Insurance Card.

Friday - 9:00 am to 2:30pm

State Department of Public Health at North End Public Library
Located at 3455 Madison Avenue, Bridgeport
Must bring ID. Walk-Ins Accepted. Must complete form by clicking here prior to visit.
Park in Puglio Park/splashpad near flag and walk to trailers.  PCR Testing. Ages 2 and up.

Tuesday - 10:00 am to 1:00 pm
Thursday & Saturday - 2:00 pm to 5:00 pm

Employee COVID-19 Testing - https://www.bridgeportct.gov/covid19testing *Please check the website for updated hours
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DailyCOVID-19VaccinationSites– https://www.bridgeportct.gov/GetVaxBPT *Please check the website for updated locations and hours

BridgeportDepartmentof HealthCommunicableDiseaseClinic -Located  at 752 East Main Street, Bridgeport, CT 06608
Wednesday - 9:00 am to 2:30 pm
Schedule an appointment by calling 203-576-7468 | Walk-ins only accepted between 11:00am-1:00pm. | Bring Insurance Card

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/stay-up-to-date.html
https://bridgeportct.gov/filestorage/341307/341407/North_Branch_Library_Form.pdf
https://www.bridgeportct.gov/covid19testing
https://www.bridgeportct.gov/GetVaxBPT


COVID-19 EXPOSURES AND POSITIVE CASES:  
WHAT SHOULD I DO?

RETURN TO WORK:

Return to Work 
on Day 6 if you’ve 

been fever free 
for 24 hours (with 
no medications) 

and your 
symptoms have 
shown signs of  

improvement.  A 
face mask must 

be worn from Day 
6-10

Up to Date & Not up to 
Date with COVID 

Vaccines
EXPOSED?

Remain at work, wear a 
face mask and social 
distance for 10 days. 

Test on Day 5 or onset 
of symptoms.

NEGATIVE:

Monitor for 5 days and 
wear a face mask

POSITIVE:

Isolate for 5 days from 
date of test or onset of  

symptoms

*If you have had COVID-19 within the past 90 days you do not need to quarantine.  To check if you are current with your vaccines please visit: https://www.cdc.gov/coronavirus/2019-ncov/vaccines/stay-up-to-date.html
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Travel Advisory for all Employees
All Travel

Employees (regardless of their vaccination & booster status) do not need to be tested and/or quarantine to return to work after domestic and
international travel. All employees should still monitor for COVID-19 symptoms following the travel, isolate and get tested if you develop symptoms.
Remaining consistent with the respective collective bargaining agreements and municipal policy, an employee requesting need to travel, must notify
their Department Head.

Positive Cases: RETURN TO WORK
Employees who tested positive for COVID-19 may return to work on Day 6 following their 5-day isolation period if they have been fever free
for 24 hours (without the use of fever reducing medications) and their symptoms have shown signs of improvement. Employees must wear a
mask, if they return to work, for Days 6-10 from test date or symptom onset date. In all cases in which severe medical issues have occurred, a
medical clearance (“doctor’s note”) with no restrictions confirming they are medically cleared to return to work, no longer contagious, and not a
risk to themselves or others; clearance by our Health Department and Human Resources.

Positive Cases & Exposures
Up to Date & Not Up to Date with COVID Vaccines: POSITIVE and/or EXPOSED

Report the exposure and/or positive case to HRCOVID19@bridgeportct.gov. Employees (regardless of their vaccination & booster status) who
are asymptomatic, do not need to quarantine following an exposure with suspected or confirmed COVID-19, however, they do need to wear a
face mask for 10 days from exposure and testing for (PCR) SARS-CoV-2 COVID-19, 5 days following an exposure or onset of symptoms is still
recommended. Employees (regardless of their vaccination and booster status) who are symptomatic, should immediately test (PCR) for SARS-
CoV-2, isolate themselves from others, and stay home until isolation period has been met. If test results are negative, the employee remains or
returns to work and shall monitor for symptoms of COVID-19. If test results are positive, they must not come into the workplace, or
immediately self-isolate themselves from others, don a face mask, notify their supervisor, stay home, or be sent home and be advised to
isolate for 5 days from date of positive test or onset of symptoms.

Employees will utilize accrued sick leave and other accrued paid time available to them. The illness may or may not rise to the level of an
FMLA covered event. Please contact the Human Resources to provide relevant paperwork as appropriate. There may be additional paid leave
benefits as prescribed by the specific collective bargaining agreement or COVID policy.

mailto:HRCOVID19@bridgeportct.gov
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