AGREEMENT

INTERIM SUPERINTENDENT OFSCHOOLS

THIS AGREEMENT is made as of the 30th day of December, 2024 by and between DR.
ROYCE AVERY of Stratford, CT ("Avery"), and the BOARD OF EDUCATION of the CITY
OF BRIDGEPORT (the "Board"), in consideration of the mutual promises and the terms and
conditions set forth herein.

Section 1.  Employment

The BOARD hereby appoints Avery and he hereby accepts appointment as the INTERIM
SUPERINTENDENT of the Bridgeport Public School system, to perform the duties of said
position as established by the BOARD. This appointment and this Agreement are subject to the
approval of the Commissioner of Education in accordance with Conn. Gen. Stat. Section 10-
157. It is understood and agreed that Avery is currently employed by the Board as its Deputy
Superintendent.

Section 2. Term

The term of said employment is from November 12, 2024 until terminated as provided herein.

Section 3. Compensation

Avery shall be paid while serving as Interim Superintendent at the annualized rate of TWO
HUNDRED FIFTY THOUSAND DOLLARS ($250,000.00), less required deductions.
Notwithstanding the foregoing, Avery agrees to participate in a two-week unpaid furlough
during the remainder of the 2024-25 fiscal year.

Section 4. Fringe Benefits

During the term of this Agreement Avery shall continue to be eligible for all fringe benefits set
forth in his previous Agreement between him and the Bridgeport Public Schools for his position
of Deputy Superintendent. During the term of this Agreement Avery's travel allowance shall be
increased from $200 to $500 monthly.

Section §. Duties

The Interim Superintendent of Schools is the chief executive officer of the Board. In harmony
with the policies of the Board of Education and the laws of the State of Connecticut, the Interim
Superintendent has executive authority over the school system and the responsibility for its
supervision. He has the general authority to act at his discretion, subject to the latter approval by
the Board, upon all emergency matters and those as to which his powers and duties are not
expressly limited or are not particularly set forth. He advises the Board on policy and plans that
the Board takes under consideration, and he takes the initiative in presenting to the Board policy
and planning issues for the Board's attention.
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The Interim Superintendent shall attend all meetings of the full Board, and shall participate in
Board deliberations when requested by the Board, which situations shall be controlled by the
provisions of the Connecticut Freedom of Information Act, Conn. Gen. Stat. Sec. 1-200 et. seq.

Section 6.
A,

Section 7.

Evaluation

In January the parties shall meet and agree upon goals and objectives for the
Interim Superintendent, which shall be reasonably related to the goals and
objectives of the school district.

The Board shall meet with the Interim Superintendent in executive session in
March of 2025 to informally assess and evaluate his performance as Interim
Superintendent.

(1) In June, the Board shall formally evaluate and assess in writing the Interim
Superintendent, in accordance with guidelines and criteria mutually agreed upon
by the parties.

(2)  The Board shall evaluate the Interim Superintendent in executive session
pursuant to the agreed upon evaluation format. A copy of the Board's evaluation
shall be delivered to the Interim Superintendent within thirty (30) days of its
completion and the Interim Superintendent shall have the right to make a written
response to the evaluation which shall become a permanent attachment to the
Interim Superintendent's personnel file. Within thirty (30) days of the delivery of
the written evaluation to the Interim Superintendent the Board shall meet with
him to discuss the evaluation.

(3)  Whenever the Board has evaluated performance to be deficient, or has
made recommendations as to areas of improvement, the Board may authorize the
Chairman to appoint a committee of not less than two (2) members of the Board
to meet in executive session with the Interim Superintendent and endeavor to
assist the Interim Superintendent in improving performance as to such matters.
Said committee shall report in writing to the full Board with a copy to the Interim
Superintendent, its activities and the results thereof, within ninety (90) days.
Thereafter, the Board may continue the committee and require additional reports
where necessary.

(4) A summative evaluation of the Interim Superintendent shall be prepared
by the Board for the year.

Termination

This Agreement shall terminate upon the first to occur of the following:

A.

B.
C.

The Board appoints a new permanent Superintendent of Schools.

The parties may, by mutual consent, terminate this contract at any time.

For cause.
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In the event Avery applies for and is not appointed as the permanent Superintendent, this
Agreement shall terminate ninety (90) days after the appointment of a permanent Superintendent
and Avery agrees to remain in the District and assist with the transition during such ninety (90)

day period.

Upon termination of this Agreement, Avery shall retum to his position as Deputy
Superintendent, or similar position under his current contract with the school district including
the same terms and conditions, salary and benefits.

Section 8. Savings Clause

If any part of this Agreement is held to be invalid, it shall not affect the remainder of said
Agreement, but said remainder shall be binding and effective against all parties.

Section 9. ral sion:

This Agreement contains the entire agreement between the parties regarding the subject
hereof. It may not be amended orally, but may be amended only by an agreement in writing
signed by both parties. It shall be governed by and construed under the laws of the State of

Connecticut.

IN WITNESS HEREOF, the undersigned hereby executed this contract this 30 day of
December, 2024.

Witness: BRIDGEPORT BOARD OF EDUCATION

Olin Deoketie A, _Jesesfen Py, LIS

- Jennifer Perez ¥
Its Chairman

Witness:
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