NOTICE
JOB POSTING

TO: Bridgeport Library employees affiliated with the National Association of Government
Employees (aka “NAGE”), Local RI-200

FROM: Civil Service Commission Office
DATE: Thursday, January 29, 2026
RE: Junior Librarian

The Bridgeport Library has an opening for the position of Junior Librarian.

The Junior Librarian performs semi-professional library work under direct professional supervision and
engages in related duties as required. This position is designed as a training role, with work hours
arranged to permit attendance at library school. Employees are assigned semi-professional tasks of
increasing complexity and responsibility, particularly in the areas of readers’ advisory services,
reference assistance, book selection, and minor supervisory activities. The work requires developing
professional skills, attention to detail, and the ability to apply library principles while gaining practical
experience in library operations.

The essential functions or duties described above is a general statement of functions and duties of the
position. There may be other types of work that may be performed, and the omission of a particular
duty or function does not exclude that duty or function from the position provided the duty or function is
similar in work, related to the work or logically assigned to the position.

Current annual salary of $51,080.00 (Step 1) - $54,945.00 (Step 2) - $58,813.00 (Step 3 - Top). The
wage rate of a selected employee if promoted shall be equal to at least a step increase in the
employee’s current position, not to exceed $58,813.00 (reference NAGE RI-200 CBA Article 25.5).
Note: Permanent employees promoted to a higher classification within the bargaining unit shall serve
a promotional probationary period of six (6) months.

First opportunity to fill this position will be offered to qualified NAGE, Local RI-200 employees within the
Bridgeport Library. If interested, eligible members who meet the required qualifications, as determined
by the City, may submit an electronic bid (via email) by delivering or emailing a resume to the Office of
the Civil Service Commission, City Hall, room #106 or COB.JOBS@bridgeportct.gov. If submitting
electronically, please include the following in the subject line: “Junior Librarian — Member Name — NAGE
Bid.”

DEADLINE TO APPLY IS Wednesday, February 4, 2026. This notice is also available for review on
our City’s Career Website at www.bridgeportct.gov/careers.

This document serves as general notice as required by NAGE, RI-200 Union contract. The City reserves the right to correct any
information which may have been inadvertently misstated.
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JOB DESCRIPTION

Job Title: Junior Librarian

Department: Bridgeport Public Library

Union / Pay Grade: National Association of Government Employees Local R1-200
Job Class Code: 5108

GENERAL STATEMENT OF DUTIES:

Employees in this class perform semi-professional work under direct professional supervision, and related
work as required. Since this is a training position with hours of work arranged to permit attendance at
library school, semi- professional assignments of increasing complexity and responsibility will be given
particularly in the areas of reader's advisory work, reference, book selection and minor supervision.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Trainees in this class are assigned professional work of progressively increasing difficulty as their
experience and library school instruction broadens, may assist in the selection of books; perform basic
cataloging and classification techniques; answer reference questions; assist in compilation of book lists;
may give talks and conduct story hours or film programs; engage in minor supervision.

MINIMUM QUALIFICATION REQUIREMENTS:

A. As to education, training, and experience:

Education equivalent to that represented by graduation from a college or university of recognized
standing plus the willingness to produce a certificate of admission in an approved library school
within six months after employment by the library.

Progress towards a library degree is to be encouraged by an increment upon the successful
completion of one-third of the credits required for a graduate library degree; a second increment
will be made upon the com- pletion of two-thirds of the credits required. While it is desirable to
obtain a graduate degree within three years on a part-time basis, a leeway of five years would be
granted. However, a steady program towards a degree must be maintained.

. As to special knowledge, ability, and skill:

Since this is a training position with instruction in library techniques given on the job, general
desirable characteristics for a potential librarian would include: aptitude for an interest in library
work; a wide interest in books and people; initiative; resourcefulness; good judgement;
orderliness; accuracy, tact; adaptability; ability to get along well with others; good physical
condition.

The position of Junior Librarian may be substituted for the position of Librarian I upon the
recommendation of the City Librarian and the knowledge of the Civil Service Director.



