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* In order to ensure that candidates who apply will present themselves for the promotional competitive examination, the Civil Service Commission 

requires that all applicants provide the Office of the Civil Service Commission with a security to hold a place for the candidate at the examination. 

This security will be in the form of a signed payroll deduction authorization form and will only be activated if the applicant does not appear for any 

part of the examination at the proper time and place.  Applicants who have a hardship that prevents them from appearing at the designated 

examination may apply for a waiver of deduction from the Personnel Director, in writing.   

 

  
E X A M I N A T I O N   A N N O U N C E M E N T 

 
The Civil Service Commission of the City of Bridgeport will hold a competitive promotional examination for 
FIRE ASSISTANT CHIEF at a date, time and location to be determined. Qualified candidates will be notified of 
the final details at a later date. 
 
The information provided herein is for informational purposes only and is intended as a general summary only.  
It is not, or is to be intended to be, a Public Notice for this examination. You should not rely on this 
communication as a complete or binding explanation of all examination details.  This summary is being 
provided in good faith and subject to the reasonable discretion of the Civil Service Commission office.  This 
summary does not constitute a contract of any kind, express or implied, between any applicant and the City of 
Bridgeport.  This informational guide is subject to correction of any information which may have been 
inadvertently misstated. 
 
APPLICATIONS: Each candidate must complete an online application form supplied by the Commission and 
file it no later than 12:00 P.M. on September 11, 2026.  Each candidate must submit a payroll deduction 
authorization form for a security deposit of $150 as part of their application. This security deposit will be 
deducted for any applicant who does not appear for any part of the examination at the proper date and time*.  
Applications must be filed online by accessing this Microsoft Office form, here.   
 
SALARY RANGE: $110,926 - $116,213 - $121,510; appointments to be made at the minimum or entrance 
salary of $110,926 a year.  Advancements within the salary range may be made in accordance with the terms 
of the contract between the City of Bridgeport, and the Bridgeport Fire Fighter Local 834, AFL-CIO. 
 
DUTES:   Technical and supervisory work of more than ordinary difficulty and responsibility, serving as a line 
officer in command of fire companies, fire staff and equipment, located in an assigned fire district of the City 
during a scheduled tour of duty; related work as required; performed under general technical and 
administrative direction.  
 
REQUIREMENTS:   This examination is open to members of the Bridgeport Fire Department who have 
occupied with tenure a position of Fire Captain for not less than three (3) years as of the final date for filing 
applications, September 11, 2026. 
 
Candidates must possess the following special knowledge, ability and skill: 

• Extensive knowledge of department rules, regulations, and practices. 
• Extensive knowledge of modern firefighting equipment, methods and techniques, and fire prevention 

engineering. 
• Where applicable, thorough knowledge of fire administration methods and practices. 
• Considerable knowledge of municipal government and of the relationships between the fire department 

and the state and municipal government agencies. 
• Demonstrated command and/or administrative ability. 

  
SUBJECTS OF EXAMINATION: The Assessment Center will consist of exercises that simulate some of the 
work that a Fire Assistant Chief in the Bridgeport Fire Department is required to do. The Assessment Center 

https://forms.cloud.microsoft/g/FNvfPqn2Nd
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will be weighted at 95%. Seniority points will be computed and weighted at 5%. The pass point is calculated at 
70% of the highest passing score.  
 
Candidates will be required to pass a qualifying service rating in order to be placed on the employment list.   
 
Any applicant requiring a reasonable accommodation in accordance with the Americans with Disabilities Aca 
(“ADA”) should notify the Office of the Civil Service Commission in writing as soon as possible, but no later 
than ten (10) calendar days prior to the announced examination date.  
 

CIVIL SERVICE COMMISSION 
45 Lyon Terrace, City Hall, Room 106, Bridgeport, Connecticut 06604 

Competitive Promotional Examination #2412 – Fire Assistant Chief 
 

The City of Bridgeport is An Equal Opportunity Employer and does not discriminate on the basis of race, color, 
religion, sex, sexual orientation, gender identity or expression, age, national origin, disability, veteran status, 

genetic information, or any other protected classification under the applicable law. 


